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Criteria

Essential

Desirable

Qualifications

*Qualified Teacher Status related
to primary years

*Suitability to work with children
(enhanced DBS clearance to be
undertaken on appointment)

*Further qualifications
and/or studies relevant to
the EYFS

First Aid Training

Experience

*Previous experience teaching in
the EYFS
*Experience of subject leadership

*Experience or knowledge
of teaching Little Wandle
phonics programme

Knowledge & Skills

*A sound understanding of the
EYFS curriculum.

*Excellent behaviour
management skills.

*Excellent inter-personal skills.
*The ability to work as part of a
team.

*Excellent planning and
organisational skills.

*Excellent oral and written
communication skills.
*Knowledge of key performance
indicators and the ability to use
them to monitor progress.
*Awareness of the needs of pupils
with EAL.

*Awareness of the needs of pupils
with SEND.

*An understanding of how a
pupil’s learning is affected by their
intellectual, emotional and social
development, and the stages of
child development.

*An understanding of the
importance of parental
involvement

Catholicity *Supportive of the Catholic ethos | *Practising Catholic
of the school and prepared to take | *Experience of teaching in a
an active part in the delivery of Catholic school
R.E. lessons and whole school and | *Catholic Teachers
class worship Certificate or equivalent
Training *Prepared to undertake relevant *Have undertaken relevant

training to develop your teaching
skills

training to develop your
teaching skills




Personal Qualities

* Display very high standard of
professional practice.

*Excellent communication skills
and the ability to work co-
operatively with colleagues.
*Excellent self-motivation with
high pupil expectation.

*Ability to provide a stimulating
classroom environment in which
children’s work is valued.

* Committed to promoting high
quality care of children and to
playing an active role in children’s
progress and development.
*Ability to be flexible and take the
initiative.

*Ability to work co-operatively in
a team situation.

* Possess high levels of energy,
enthusiasm and integrity.

* Reflective; approachable; have
high standards of self and others;
resilient with a growth mind-set.
*Capable of handling a demanding
workload and successfully
prioritising work.

*Excellent time management.
*Good interpersonal skills.
*Cheerful and positive, with a
good sense of humour.

Application

*Within the County Application
Form state how you meet the
criteria set out above.




